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New America’s Better Life Lab is pleased to offer the following ideas for you to leverage in service 
of all people in the United States as a candidate for elected office. The recommendations are 
organized into the three categories of our expertise, plus concrete action steps you can take as a 
candidate or elected official to support gender equity and working families in policy, practice and 
culture. We welcome the chance to discuss and highlight particular opportunities in greater detail 
with you and your colleagues. 
  

Contents 
 
The Case for Change 
 
Ideas for Supporting Gender Equity and Working Families on the Campaign Trail and in Office 
 
Family-Forward Policy 

● Support a gender-neutral, universal national paid family and medical leave program with 
incentives for men to participate 

● Invest in a high-quality, accessible, affordable, universal care system with well-trained, well-
paid workers who provide care to children and adults  

● Create a monthly child allowance for all families with children under 18, free of work 
requirements 

● Support pregnant and breastfeeding workers with reasonable accommodations 
 
Work Redesign 

● Extend civil rights and labor protections to uncovered workers 
● Support stable and predictable schedules for workers  
● Give workers the right to request flexible work 
● Create clear definitions for contract work to avoid worker misclassification that prevents 

workers from accessing benefits and training 
 
Gender Equity 

● Close the pay and leadership equity gaps with data, transparency and accountability 
● Update and enforce civil rights laws to prevent gender-based harassment and 

discrimination and promote civil and respectful work environments 
● Eliminate the dual earner marriage penalty and second earner bias with individual taxation 

 
 

  



2 
 

The Case for Change: We Need Better Work. Better Care. 
Better Life. 
 
In the past half century, the role of women, and the way people and families live and work has 
changed dramatically. While women comprised about 30 percent of the American workforce in 1950, 
they’ve made up close to half the workforce since the 1990s. A majority of mothers with young 
children work outside the home. More mothers, many of them single, are their family’s sole or 
primary breadwinner. The majority of children—six in ten American families—are being raised in 
single parent and dual-income families where all parents work.  
 
Yet cultural attitudes, organizational practices, and public policy remain woefully behind, 
reinforcing traditional breadwinner-homemaker gender roles, creating persistent inequalities, 
driving work-life conflict, contributing to stress and ill-health, and robbing individuals, families, and 
communities of the time, stability, and opportunity to thrive and lead self-directed lives. 
 
You have the power to change that as an elected official or candidate for office. 
 

Ideas for supporting gender equity and working families 
on the campaign trail and in office 
 

● Committing to diversity, equity & inclusion in hiring and promoting campaign staff, office 
staff, and administration and cabinet appointments. 

● Being transparent about recruiting, hiring, pay, and promotion processes. 
● Creating workplace cultures that are civil and respectful with strong policies against sexual 

harassment and hostile workplace environments. Ensure they are enforced equally at all 
levels of campaign teams and staff. 

● Implementing family-forward policies for your team and staff, including flexible work, paid 
family leave, and offering child care subsidies. 

● Refraining from gender stereotyping and bias when talking about other candidates and 
challenge the media to do the same. 

● Sharing your own family story highlighting the challenges you’ve faced attempting to 
combine work and care responsibilities. 

● Using your platform to change the narrative of what’s possible for families and people of all 
genders to make real choices about how to combine work and life without penalty. 

● Applying a responsive gender-equity lens to all aspects of policy making and analysis, 
budget planning and debate.  

● Developing programs that incentivize mentorship and sponsorship between senior and 
junior staffers to make sure that women gain equal opportunities, growth, and support in 
the workplace. 

● Pledging that neither you nor your staff will appear on all-male panels.  
 
 

https://www.bls.gov/spotlight/2017/women-in-the-workforce-before-during-and-after-the-great-recession/home.htm
https://www.bls.gov/spotlight/2017/women-in-the-workforce-before-during-and-after-the-great-recession/home.htm
https://obamawhitehouse.archives.gov/sites/default/files/docs/eleven_facts_about_family_and_work_final.pdf
https://www.un.org/womenwatch/osagi/gendermainstreaming.htm
https://cfc-swc.gc.ca/gba-acs/index-en.html
https://unwomen.org.au/our-work/focus-areas/what-is-gender-responsive-budgeting/
https://khn.org/morning-breakout/nih-director-vows-not-to-participate-in-all-male-panels-as-he-calls-for-more-diverse-representation-at-conferences/
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Family-Forward Policy 
 
Support a gender-neutral universal national paid family and medical leave program with incentives 
for men to use it 
When workers have time to care for themselves and their loved ones, children, families, gender 
equity and the economy flourish. 
 
We recommend that candidates build on successful state programs and support a universal national paid 
family & medical leave system that ensures: 
 

● Universal, Gender-Neutral Paid Leave for all reasons addressed by the Family and 
Medical Leave Act (FMLA) of 1993. The well-established Family and Medical Leave Act 
provides job-protected, unpaid leave to eligible workers who need time to care for a new 
child, or to address a personal or family member’s serious health issues. The FMLA also 
allows time for military families to provide care to a wounded service member or address a 
service member’s deployment. State paid leave programs also provide such comprehensive 
paid leave. In Congress, bipartisan attention to expand on the FMLA through a national 
paid leave program has focused on parents caring for newborn and newly adopted children. 
But workers caring for new children are only a minority of workers (21 percent) who use the 
unpaid FMLA each year. The growing aging population is requiring more workers to take 
time to care for elderly family members. And the majority of workers who take unpaid 
FMLA (55 percent) use the time to address their own serious health issues. 

 
● Portability. Access to paid leave should travel with workers, so that they can work one or 

multiple jobs, start their own business, or play a role in the gig economy. 
 

● Optimal Duration. The FMLA provides up to 12 weeks of leave for eligible workers; newer 
state paid leave policies provide 12 weeks or more for all FMLA purposes. Research tells us 
this is, at best, a minimum standard.  The Better Life Lab’s analysis of more than 150 
rigorous research studies in the U.S. and abroad found that a minimum of six months of 
paid leave was optimal for women’s health and wellbeing, nine to 12 months for women’s 
labor force participation, with a gradual return to work, one year for infant mortality and 
child health and wellbeing, split between parents, and equal bonding leave for parents and 
partners. Researchers from the University of California at Los Angeles found that a 
minimum of three months and as much as six months of paid leave is common in other 
high-wealth countries that provide guaranteed leave for workers who need to take time 
from their jobs to address their own serious health issue or those of a family member. To 
follow the precedent of the FMLA, we recommend at the very least a 12-week policy for all 
FMLA purposes, with a commitment to review in five years. 

 
● Incentives for Men. Incentivizing men to take paid family leave helps to create the 

expectation at the workplace and in the home that caregiving is a shared responsibility. 
Leave allotments that accrue to each worker as the FMLA does and state paid leave 
programs do, extra time for two parents who each take the maximum amount of leave as 
some countries offer, and high wage replacement rates are all policy levers that help 

https://www.dol.gov/asp/evaluation/fmla/FMLA-2012-Executive-Summary.pdf
https://www.worldpolicycenter.org/sites/default/files/WORLD%20Brief%20-%20Payment%20and%20Financing%20of%20Paid%20Family%20and%20Medical%20Leave_0.pdf
https://www.newamerica.org/better-life-lab/reports/paid-family-leave-how-much-time-enough/
https://www.worldpolicycenter.org/events-and-launches/fmla-turns-25-time-for-paid-leave
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encourage men’s leave-taking; managers and supervisors creating a safe culture for leave-
taking is also crucial.  When men take paid parental leave, that can have long-lasting 
impacts on family stability and health, gender equality, marital satisfaction, children’s 
development and wellbeing and women’s economic independence. And paid family leave is 
crucial for men: Of the nearly 40 million Americans who need time to care for a sick, 
disabled or elderly loved one, 40 percent are men. 

 
● Job Protection. Workers need job protection when they take leave. No worker should be 

fired for taking leave.  
 

● Adequate Reimbursement Rate. Low-income families, who benefit most from a paid leave 
program and are least likely to have access through employer policies, can’t afford to take it 
if the reimbursement rate is too low. Men will be better able to use a program with higher 
wage replacement rates and higher maximum benefits. 

 
● Sustainable, New Financing. Creating a national paid family and medical leave program 

should not come at the expense of other social insurance or family-supportive programs; 
state programs have created affordable, sustainable universal programs that cover virtually 
all workers using payroll deductions from employers, employees or both.   

 
● User-centered design. Systems and processes must be accessible and easy for all workers to 

use. 
 
Invest in a high-quality, accessible, affordable, universal care system with well-trained, well-paid 
workers who provide care to children and adults 
When children receive high-quality early care and education, the positive benefits for family and 
economic stability, gender equity and future opportunity can be felt for generations. 
 
We recommend candidates support: 
 

● Building a universal, high-quality, affordable child care and early care and learning 
infrastructure of centers and family-based care that is accessible to all families, regardless of 
geography or work schedule. Research in Norway, Quebec, Spain, Belgium and elsewhere 
has found that public investments in early care and learning are offset by the increased labor 
force participation, largely of mothers, which expands the nation’s tax base. 

 
● Providing free child care (0-3) for families earning less than 200 percent of the federal 

poverty level and subsidizing care on a sliding scale for other families, not to exceed 7 
percent of family income, which the U.S. Department of Health and Human Services defines 
as affordable. 

 
● Providing high-quality, free universal Pre-K for 3 and 4-year old children. 

 
● Injecting public and private dollars at the federal, state and local levels to ensure that early 

care and learning teachers and elder care workers and earn a living wage and benefits.  
 

https://www.newamerica.org/better-life-lab/reports/paid-family-leave-how-much-time-enough/
https://www.newamerica.org/better-life-lab/reports/paid-family-leave-how-much-time-enough/
https://www.newamerica.org/better-life-lab/reports/paid-family-leave-how-much-time-enough/
https://www.caregiving.org/wp-content/uploads/2015/05/2015_CaregivingintheUS_Final-Report-June-4_WEB.pdf
https://www.worldpolicycenter.org/sites/default/files/WORLD%20Brief%20-%20Coverage%20Paid%20Family%20and%20Medical%20Leave_0.pdf
https://www.worldpolicycenter.org/sites/default/files/WORLD%20Brief%20-%20Payment%20and%20Financing%20of%20Paid%20Family%20and%20Medical%20Leave_0.pdf
https://www.jdsupra.com/legalnews/connecticut-house-passes-extensive-paid-13801/
https://www.worldpolicycenter.org/sites/default/files/WORLD%20Brief%20-%20Payment%20and%20Financing%20of%20Paid%20Family%20and%20Medical%20Leave_0.pdf
https://www.clasp.org/publications/report/brief/child-care-and-housing-big-expenses-too-little-help-available
https://www.clasp.org/publications/report/brief/child-care-and-housing-big-expenses-too-little-help-available
https://www.bayareacouncil.org/community_engagement/new-report-early-childhood-care-and-education-key-to-advancing-gender-equity-in-the-workplace/
https://www.tandfonline.com/doi/full/10.1080/02568543.2016.1273285
https://heckmanequation.org/resource/perry-preschool-midlife-toolkit/
https://www.americanprogress.org/issues/early-childhood/reports/2017/08/30/437988/mapping-americas-child-care-deserts/
https://www.urban.org/sites/default/files/publication/99148/insights_on_access_to_quality_child_care_for_families_with_nontraditional_work_schedules_0.pdf
https://equitablegrowth.org/universal-childcares-benefits-might-cover-much-of-its-costs/
https://scholars.unh.edu/cgi/viewcontent.cgi?article=1287&context=carsey
https://scholars.unh.edu/cgi/viewcontent.cgi?article=1287&context=carsey
https://www.brookings.edu/wp-content/uploads/2017/04/duke_prekstudy_final_4-4-17_hires.pdf
https://www.brookings.edu/wp-content/uploads/2017/04/duke_prekstudy_final_4-4-17_hires.pdf
http://cscce.berkeley.edu/at-the-wage-floor/
http://cscce.berkeley.edu/at-the-wage-floor/
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Create a child allowance for all families with children under 18, free of work requirements 
Helping families defray the high cost of child rearing reduces child poverty and increases family 
stability and opportunity. 
 
We recommend candidates support: 
 

● A universal child benefit to provide regular cash transfers, free of work requirements, to all 
families with children to help defray the cost of raising children and lifting children out of 
poverty. With a baby benefit under the Blair government in the UK, absolute child poverty 
fell by more than half from 1999 to 2009. In the US, in 2017, about 15 percent of children 
under 18 were living in poverty, according to the Supplemental Poverty Measure. 

 
● Giving families the flexibility to decide how to spend the funds according to personal family 

needs. Research on the UK cash benefit found that, low-income families prioritized spending 
the cash assistance on clothes, books and toys for their children. And children whose 
families participated in pilot cash assistance programs in the US had measurable 
achievement gains over children without such assistance. 

 
Support Pregnant and Breastfeeding Workers with Reasonable Accommodations 
Pregnant and breastfeeding workers have a right to healthy, safe work environments with 
reasonable accommodations. 
 
The Pregnancy Discrimination Act of 1978 (PDA) prohibits most employers from discriminating 
against pregnant and breastfeeding workers, but the PDA falls short of guaranteeing workers the 
reasonable workplace accommodations they need to have safe and healthy pregnancies. An 
estimated 250,000 women per year are denied reasonable accommodations they request, and many 
others do not even ask for the accommodations they need. In addition, charges of pregnancy 
discrimination are made by thousands of women each year.  
 
We recommend candidates support: 
 

● Ensuring that employers provide reasonable accommodations for a worker’s pregnancy, 
childbirth or related medical conditions, including the need to express breast milk. 

 
● Protecting pregnant workers from retaliation, firing, and being forced to take leave.  

 
● Requiring employers to provide accommodations such as to sit, rather than stand, more 

frequent breaks to use the bathroom, have a snack or rest, carrying a water bottle, working a 
modified or part-time schedule, or receiving assistance with heavy lifting. 

 
 
  

https://www.fcd-us.org/tackling-child-poverty-and-improving-child-well-being-lessons-from-britain/
https://www.census.gov/content/dam/Census/library/publications/2018/demo/p60-265.pdf
https://tcf.org/content/commentary/investing-in-our-kids-using-one-simple-tool-cash/?agreed=1
https://scholarship.law.upenn.edu/cgi/viewcontent.cgi?article=1190&context=jlasc
http://www.nationalpartnership.org/our-work/resources/workplace/pregnancy-discrimination/listening-to-mothers-experiences-of-expecting-and-new-mothers.pdf
https://www.eeoc.gov/eeoc/statistics/enforcement/pregnancy_new.cfm
http://www.nationalpartnership.org/our-work/resources/workplace/pregnancy-discrimination/reasonable-accommodations-for-pregnant-workers-state-laws.pdf
https://nwlc.org/resources/new-benefits-breastfeeding-moms-facts-and-tools-understand-your-coverage-under-health-care-law/
https://www.nwlc.org/sites/default/files/pdfs/pregnant_workers.pdf
https://www.nwlc.org/sites/default/files/pdfs/pregnant_workers.pdf
http://www.nationalpartnership.org/our-work/resources/workplace/pregnancy-discrimination/reasonable-accommodations-for-pregnant-workers-state-laws.pdf
http://www.nationalpartnership.org/our-work/resources/workplace/pregnancy-discrimination/reasonable-accommodations-for-pregnant-workers-state-laws.pdf
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Work Redesign 
 
Extend civil rights and labor protections to uncovered workers 
All workers deserve health, safety and wellbeing protections. 
 
We recommend candidates support: 
 

● Extending the Fair Labor Standards Act of 1938 (FLSA) protections to workers not currently 
covered by minimum wage, maximum hours and overtime provisions, including groups 
omitted from the original legislation for political reasons such as farm workers and domestic 
workers. 

 
● Extending the FLSA to include national paid sick days and national paid vacation policies. 

 
● Including protections for domestic workers and other excluded workers in the National 

Labor Relations Act, the Occupational Safety and Health Act, and civil rights laws including 
Title VII and the Americans with Disabilities Act.  

 
● Raising the overtime pay eligibility threshold back to its historic levels from the current, 

outdated threshold of $23,660, set in 2004, which covers only 7 percent of full-time salaried, 
non-exempt workers, compared to 62 percent of salaried, non-exempt workers who were 
covered in 1970. 

 
Support stable and predictable schedules for workers  
Workers, families and businesses thrive when workers have predictable schedules that they can 
better control. 
 
We recommend candidates support:  
  

● Requiring employers to give workers a good faith estimate of when and how much they will 
work, with at least 14-days advance notice. 

 
● Giving workers the opportunity to work newly available shifts before hiring new workers. 

 
● Banning on-call work, open availability and clopenings. 

 
● Giving workers the right to provide input into their schedules, the right to rest, and the right 

to be compensated for last-minute schedule changes, like laws passed in New York City, San 
Francisco and Seattle. 

 
  
Give workers the right to request flexible work  
All workers deserve the right to request reasonable flexibility in order to combine work and care 
responsibilities. 
 
We recommend candidates support: 

https://www.dol.gov/whd/regs/statutes/fairlaborstandact.pdf
http://www.idwfed.org/en/resources/home-economics-the-invisible-and-unregulated-world-of-domestic-work/@@display-file/attachment_1
http://www.idwfed.org/en/resources/home-economics-the-invisible-and-unregulated-world-of-domestic-work/@@display-file/attachment_1
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC3482022/
https://www.nlrb.gov/rights-we-protect/rights/employee-rights
https://www.nlrb.gov/how-we-work/national-labor-relations-act
https://www.nlrb.gov/how-we-work/national-labor-relations-act
https://www.osha.gov/laws-regs/oshact/completeoshact
https://www.eeoc.gov/laws/statutes/titlevii.cfm
https://www.ada.gov/2010_regs.htm
https://www.latimes.com/la-fi-qa-overtime-20160601-snap-story.html
https://www.epi.org/publication/breakdownovertimebeneficiaries/
https://www.epi.org/publication/breakdownovertimebeneficiaries/
https://equitablegrowth.org/working-papers/schedule-instability-and-unpredictability/?mod=article_inline
https://www.epi.org/publication/irregular-work-scheduling-and-its-consequences/
http://static1.squarespace.com/static/556496efe4b02c9d26fdf26a/t/56027485e4b02ead4f16bc2a/1443001477305/The+Grind.pdf
https://www1.nyc.gov/assets/dca/downloads/pdf/workers/FastFood-FairWorkweek-Notice-English.pdf
http://library.amlegal.com/nxt/gateway.dll/California/administrative/chapter12zsanfranciscofamilyfriendlywork?f=templates$fn=default.htm$3.0$vid=amlegal:sanfrancisco_ca$anc=JD_Chapter12Z
http://library.amlegal.com/nxt/gateway.dll/California/administrative/chapter12zsanfranciscofamilyfriendlywork?f=templates$fn=default.htm$3.0$vid=amlegal:sanfrancisco_ca$anc=JD_Chapter12Z
https://library.municode.com/wa/seattle/codes/municipal_code?nodeId=TIT14HURI_CH14.22SESC
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● Providing workers the right to request flexible work schedules in time, manner and place of 

work, that does not cause undue hardship, without fear of retaliation like in New 
Hampshire, Oregon, Vermont, New York City, Seattle, San Francisco and elsewhere. 
 

● Giving workers the right to scale down from full-time to part-time work, and back again, 
without threat of being fired or losing access to promotion tracks or benefits, similar to the 
European Working Time Directive. 

 
 
Create clear definitions for contract work to avoid worker misclassification that prevents workers 
from accessing benefits and training 
Contract workers in the growing gig economy deserve decent work with benefits.  
 
We recommend candidates support: 
 

● Enforcing clear expectations and rules for employers that differentiate 1099 contract workers 
from W2 employees to avoid misclassification of workers so that more workers have access 
to the benefits and workplace training entitled to them.  
 

● Create a broader definition of W2 employees so that more workers benefit from the stability 
afforded to traditional employees under current laws. California’s ABC test broadens the 
definition of employee, creating a transparent test that provides a legal basis for more 
workers to receive benefits and protections.  
 

 
  

https://www.researchgate.net/publication/281676150_Bringing_the_right_to_request_flexible_working_arrangements_to_life_From_policies_to_practices
https://legiscan.com/NH/text/SB416/2016
https://legiscan.com/NH/text/SB416/2016
https://www.oregon.gov/boli/TA/docs/Work_Schedules_Poster.pdf
https://legislature.vermont.gov/statutes/section/21/005/00309
https://www1.nyc.gov/assets/dca/downloads/pdf/workers/TemporaryScheduleChange-LawPacket.pdf
https://library.municode.com/wa/seattle/codes/municipal_code?nodeId=TIT14HURI_CH14.22SESC
http://library.amlegal.com/nxt/gateway.dll/California/administrative/chapter12zsanfranciscofamilyfriendlywork?f=templates$fn=default.htm$3.0$vid=amlegal:sanfrancisco_ca$anc=JD_Chapter12Z
https://ec.europa.eu/social/main.jsp?catId=706&langId=en&intPageId=205
https://www.dol.gov/whd/workers/misclassification/
https://www.natlawreview.com/article/california-supreme-court-broadens-definition-employee-independent-contractor
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Gender Equity 
 
Close the pay and leadership equity gaps with data, transparency and accountability 
Women deserve fair and equal pay and fair opportunities for advancement. When that happens, 
women, families and businesses benefit. 
 
We recommend candidates support: 
 

● Requiring equal pay for all genders doing commensurate work, with commensurate levels 
of education and experience.  

 
● Requiring employers, including the federal government, to be transparent about pay and 

promotion processes, and allowing workers to openly discuss pay. 
 

● Preventing employers from asking job applicants about their salary history and preventing 
employers from taking prior salary into account when considering promotions. 

 
● Revamping performance review structures in the public sector as a model for the private 

sector to take into account research on how they tend to produce more negative results for 
women; make sure that more than one person is conducting the evaluation, do not show 
reviewers previous ratings, and enforce the need for concrete, measurable examples of 
performance. 

 
● Developing programs for public sector workers as models for the private sector that 

incentivize mentorship and sponsorship between senior and junior staffers to make sure that 
women are getting equal opportunities, growth, and support in the workplace. 

 
● Incentivizing public and private sector employers to promote women into leadership 

positions and recognize and reward those who do by adopting “Comply or Explain” 
policies. These require companies to file diversity plans to increase the share of women on 
their corporate boards as in the UK and several other countries or working with lawmakers 
to create a Workplace Gender Equality Agency like in Australia. Research shows they work. 
 

● Subsidizing child care or provide access to resources for other forms of caregiving support 
for public and private sector workers. 

 
Update and enforce civil rights laws to prevent gender-based harassment and discrimination and 
promote civil and respectful work environments 
All workers have a right to a workplace free of gender-based harassment and discrimination where 
they can thrive. 
 
We recommend candidates support: 

 
● Extending legal protections to workers currently excluded from laws, such as the Fair Labor 

Standards Act, Civil Rights Act, the Americans with Disabilities Act and Social Security Act, 
including domestic workers, farm workers, contract workers, and some public employees. 

https://iwpr.org/publications/gender-wage-gap-2017/
https://www.brookings.edu/wp-content/uploads/2018/02/es_2272018_information_is_power_harris_pp.pdf
https://www.brookings.edu/wp-content/uploads/2018/02/es_2272018_information_is_power_harris_pp.pdf
https://www.brookings.edu/wp-content/uploads/2018/02/es_2272018_information_is_power_harris_pp.pdf
http://www.minnesotalawreview.org/wp-content/uploads/2019/01/8Watkins_MLR.pdf
https://behavioralscientist.org/how-performance-evaluations-hurt-gender-equality/
https://behavioralscientist.org/how-performance-evaluations-hurt-gender-equality/
https://hbr.org/2011/10/the-relationship-you-need-to-get-right
http://clsbluesky.law.columbia.edu/2017/03/14/how-a-comply-or-explain-rule-would-improve-nonfinancial-disclosure/
https://journals.sagepub.com/doi/abs/10.1177/0312896218805809
https://www.brookings.edu/research/why-the-federal-government-should-subsidize-childcare-and-how-to-pay-for-it/
https://www.brookings.edu/research/why-the-federal-government-should-subsidize-childcare-and-how-to-pay-for-it/
https://www.brookings.edu/research/why-the-federal-government-should-subsidize-childcare-and-how-to-pay-for-it/
https://www.newamerica.org/better-life-lab/policy-papers/new-america-care-report/
https://www.newamerica.org/better-life-lab/reports/sexual-harassment-severe-and-pervasive-problem/
https://www.newamerica.org/better-life-lab/reports/nowwhat-sexual-harassment-solutions-toolkit/legal-reforms
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● Eliminating non-disclosure agreements, arbitration clauses and other practices that silence 

victims of discrimination or harassment. 
 

● Extending time limits to file a sexual harassment claim. 
 

● Providing access to legal representation for targets of gender-based discrimination. 
 

● Requiring policies to be transparent and accessible--written without jargon, with tiered, 
proportionate responses to harassing behaviors and swift consequences for perpetrators.  

 
● Encouraging preventative education around sexual education and sexual harassment in 

schools. 
 

● Requiring effective education and training for workers about sexual harassment and their 
rights. Current online anti-sexual harassment training programs can spark backlash. What 
works are trainings that integrate cognitive insights around human behavior, a deep 
appreciation of contexts and environments that can encourage harassing behavior, and 
bystander training.  

 
Eliminate the dual earner marriage penalty and second earner bias with individual taxation 
Taxing married partners as individuals eliminates a mid-20th century tax penalty designed to 
reward married women who stay at home or are underemployed and to penalize those who work 
outside the home. 
   
We recommend candidates support: 
 

● Returning to the individual taxation system of the early 20th century to stop penalizing dual 
earning married couples. Under the current tax code, married, dual earner couples pay more 
than similarly situated unmarried dual earner couples, which research has found contributes 
to the gender wage gap among married women.   

 
● Offering tax deductions to, at a minimum, the second earner in low-income families, if not 

all secondary earners. 
 
 
 
 
 
 
 
 
 

https://www.newamerica.org/better-life-lab/reports/nowwhat-sexual-harassment-solutions-toolkit/legal-reforms
https://www.newamerica.org/better-life-lab/reports/nowwhat-sexual-harassment-solutions-toolkit/legal-reforms
https://www.newamerica.org/better-life-lab/reports/nowwhat-sexual-harassment-solutions-toolkit/legal-reforms
https://www.newamerica.org/better-life-lab/reports/nowwhat-sexual-harassment-solutions-toolkit/legal-reforms
https://www.newamerica.org/better-life-lab/reports/nowwhat-sexual-harassment-solutions-toolkit/legal-reforms
https://www.newamerica.org/better-life-lab/reports/nowwhat-sexual-harassment-solutions-toolkit/legal-reforms
https://www.newamerica.org/better-life-lab/reports/nowwhat-sexual-harassment-solutions-toolkit/top-down-industry-level-or-organizational-change/
https://www.newamerica.org/better-life-lab/reports/nowwhat-sexual-harassment-solutions-toolkit/top-down-industry-level-or-organizational-change/
https://www.newamerica.org/better-life-lab/reports/nowwhat-sexual-harassment-solutions-toolkit/top-down-industry-level-or-organizational-change/
https://slate.com/human-interest/2017/10/the-tax-codes-joint-filing-system-is-a-sexist-relic-from-the-40s.html
https://www.forbes.com/sites/realspin/2016/08/16/federal-tax-code-may-contribute-to-married-women-wage-gap/#7a69b9ef577f
https://www.amazon.com/dp/0226555585/?creativeASIN=0226555585&linkCode=w61&imprToken=DQ-xC9pB18ecSSXnzT.iGA&slotNum=1&tag=slatmaga-20
https://socialchangenyu.com/review/how-a-secondary-earner-deduction-will-reduce-the-gender-bias-in-the-u-s-tax-cod/
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Resources  
 
New America Care Report (link) 
Paid Family Leave: How Much Time is Enough? (link) 
Sexual Harassment, a Severe and Pervasive Problem (link) 
#NowWhat: The Sexual Harassment Solutions Toolkit (link) 
Mission: Visible, resources to find and feature women & diverse experts (link) 
The Hidden Way the Tax Code Hurts Women (link) 
Schedule Chaos: Predictable Schedules are better for workers and business (link) 
Fix the wage gap with transparency (link) 
Four fixes to end the gender pay gap that might actually work (link) 
To train gig workers, start by knowing who they are (link) 
The case against maternity leave (link) 
Why job hunting while pregnant is a minefield (link) 
What Europe gets right, and what it gets wrong about flexible work (link) 
How algorithms can punish the poor (link) 
The Consensual Straitjacket: Four Decades of Women in Nuclear Security (link) 
 
Ask us about: 
Paid Family & Medical Leave 
Universal Child and Elder Care 
Preventing and ending gender-based harassment 
Rethinking equity for all genders at work and home 
Redesigning work so that it’s equitable, effective, healthy, fair and sustainable 
Designing policies to support diverse, 21st century families of love, blood and choice 
Automation, gig and independent workers, future of work and gender equity 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

https://www.newamerica.org/in-depth/care-report/
https://www.newamerica.org/better-life-lab/reports/paid-family-leave-how-much-time-enough/
https://www.newamerica.org/better-life-lab/reports/sexual-harassment-severe-and-pervasive-problem/
https://www.newamerica.org/better-life-lab/reports/nowwhat-sexual-harassment-solutions-toolkit/
https://www.newamerica.org/better-life-lab/mission-visible/
https://slate.com/human-interest/2017/10/the-tax-codes-joint-filing-system-is-a-sexist-relic-from-the-40s.html
https://www.newamerica.org/better-life-lab/podcasts/better-life-lab-schedule-chaos/
http://c.o0bg.com/opinion/2016/04/03/fix-wage-gap-with-transparency/pvu2adZwDbv4lKnl3JjJpL/story.html?comments=all&sort=OLDEST_CREATE_DT&page=1
https://slate.com/human-interest/2017/10/four-fixes-to-end-the-gender-pay-gap-that-might-actually-work.html
https://www.newamerica.org/education-policy/edcentral/train-gig-workers-start-knowing-who-they-are/
https://slate.com/human-interest/2017/05/the-case-against-maternity-leave.html
https://slate.com/human-interest/2018/09/job-hunting-while-pregnant-is-a-minefield.html
https://slate.com/human-interest/2017/10/what-europe-gets-right-and-wrong-about-flexible-work.html
https://slate.com/human-interest/2018/03/automating-inequality-author-virginia-eubanks-on-how-algorithms-can-punish-the-poor.html
https://www.newamerica.org/political-reform/reports/the-consensual-straitjacket-four-decades-of-women-in-nuclear-security/part-4-unbuckling-the-straitjacket
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About Better Life Lab 
The Better Life Lab aims to create a culture that enables people to combine work and life in 
meaningful ways in order for individuals and families to thrive across the arc of their lives. Through 
original research and policy analysis, practical solutions, and storytelling, we provide a blueprint to 
restructure the American workplace and shape family-supportive policies. We envision an America 
that is happier, healthier, and fairer in which people can make real choices about work and care 
without constraint, regardless of gender, or any other identities linked with unequal outcomes. 
 
Contacts: 
Brigid Schulte 
Director, Better Life Lab 
schulte@newamerica.org 
 
Amanda Lenhart 
Deputy Director, Better Life Lab 
lenhart@newamerica.org 
 
Haley Swenson 
Editorial and Innovation Manager 
swenson@newamerica.org 
 
Roselyn Miller 
Policy Analyst 
millerr@newamerica.org 
 
Vicki Shabo 
Senior Fellow, Paid Leave Policy and Strategy 
shabo@newamerica.org 
 
 

https://www.newamerica.org/better-life-lab/
mailto:schulte@newamerica.org
mailto:lenhart@newamerica.org
mailto:swenson@newamerica.org
mailto:millerr@newamerica.org
mailto:shabo@newamerica.org
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